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Item 5.02 DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN
OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

H.E. “Scott” Wolfe, Chief Executive Officer of Universal Truckload Services, Inc. (the “Company”), notified the Company on June 2, 2014 of his intention to
retire as the Company’s Chief Executive Officer effective as of December 31, 2014.

On June 4, 2014 the Board of Directors increased the size of the Board from 10 to 11 directors and appointed Mr. Wolfe to fill the newly created directorship,
effective immediately. Mr. Wolfe will continue to serve as Chief Executive Officer of the Company until December 31, 2014 and, thereafter, he will serve as a
non-employee director. Mr. Wolfe will receive no additional compensation for his services as a director while he is employed by the Company. Following his
retirement as Chief Executive Officer, Mr. Wolfe’s compensation for his services as a director will be consistent with that of the Company’s other non-
employee directors. The Company pays each non-employee director an annual cash retainer of $20,000, payable in quarterly installments. Non-employee
directors also receive an additional payment of $1,800 for each meeting of the Board or Board committees that they attend in person, and $600 for each
meeting that they attend by telephone. The Company also reimburses its non-employee directors for all out-of-pocket expenses incurred in the performance of
their duties as directors, including expenses for food, lodging and transportation.

In connection with the transition, the Board of Directors elected Jeffrey A. Rogers as Executive Vice President of the Company on June 3, 2014. Mr. Rogers
will serve as Executive Vice President until December 31, 2014, at which time Mr. Rogers will succeed Mr. Wolfe as Chief Executive Officer.

Prior to joining the Company, Mr. Rogers, age 51, served as President of YRC Freight Inc. from September 2011 to September 2013. Previously, he served as
president of USF Holland Inc., a subsidiary of YRC Worldwide Inc., and Chief Financial Officer of YRC Regional Transportation Inc. He also previously
spent 14 years with United Parcel Service in various finance and operational roles. Mr. Rogers is a military veteran who served in the U.S. Army Rangers. He
holds a Bachelor of Science degree in Accounting from Kansas Newman University and a Masters in Business Administration from Baker University.

On June 3, 2014 the Company entered into an employment agreement (the “Employment Agreement”) with Mr. Rogers. Under the Employment Agreement,
Mr. Rogers will receive an annual base salary of $400,000, subject to annual review and adjustment. Mr. Rogers is eligible for an annual cash bonus under the
Employment Agreement, and the cash bonus to be awarded to Mr. Rogers upon conclusion of his first year of employment will be not less than $100,000. The
cash bonus for his first year of employment will be paid in installments, with 50% of the bonus to be paid at the time of the award and 25% of the remainder
to be paid on each of the four one-year anniversaries of the award date. Mr. Rogers’ eligibility for an annual cash bonus in subsequent years of his
employment will be determined pursuant to performance criteria to be established by the Board of Directors. He will also be eligible for discretionary grants
of stock options, restricted stock, restricted stock purchase rights, stock appreciation rights, phantom stock units, restricted stock units and unrestricted stock
under our 2014 Amended and Restated Stock Incentive Plan. Mr. Rogers may also participate in other benefit plans on the same terms as our other
employees.

Pursuant to the Employment Agreement, the Company may terminate Mr. Rogers’ employment at any time for just cause. The Company may also terminate
Mr. Rogers’ employment if it is determined by the Board of Directors that the best interests of the Company would be served by such termination; provided
that, if such termination is without cause, Mr. Rogers will be entitled to receive his base salary for a period of six months following such termination. The
Employment Agreement also provides Mr. Rogers the right to terminate his employment with the Company upon three months’ prior written notice to the
Company. Mr. Rogers’ employment with the Company will be terminated upon Mr. Rogers’ death and may be terminated by the Company upon Mr. Rogers’
continued disability for a period of three consecutive months.

Except for the Employment Agreement, there is no arrangement or understanding between Mr. Rogers and any other person pursuant to which he was
selected as an officer of the Company, and there are no family relationships between Mr. Rogers and any of the Company’s directors or executive officers.
Mr. Rogers does not have a direct or indirect material interest in any transaction that would be required to be disclosed under Item 404(a) of Regulation S-K
under the Securities Exchange Act of 1934, as amended.



Item 5.07 SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDERS

On June 3, 2014, the Company held its 2014 Annual Shareholders’ Meeting. Our shareholders considered four proposals, each of which is described in the
Proxy Statement dated April 29, 2014 for the meeting. A total of 30,007,908, or 99.7% of the total shares outstanding, were represented in person or by proxy.
The final results of votes with respect to the proposals submitted for shareholder vote at the 2014 Annual Shareholders’ Meeting are set forth below.

Proposal 1 - Election of Directors

Our shareholders elected for one-year terms all persons nominated for election as directors as set forth in our proxy statement dated April 29, 2014. The
following table sets forth the vote of the shareholders at the meeting with respect to the election of directors:
 

   For    Withheld  
Donald B. Cochran    28,194,318     1,525,801  
Matthew T. Moroun    25,062,610     4,657,509  
Manuel J. Moroun    26,802,066     2,918,053  
Frederick P. Calderone    28,181,804     1,538,315  
Joseph J. Casaroll    29,680,374     39,745  
Daniel J. Deane    29,679,754     40,365  
Michael A. Regan    29,679,754     40,365  
Daniel C. Sullivan    28,182,724     1,537,395  
Richard P. Urban    29,680,374     39,745  
Ted B. Wahby    29,679,454     40,665  

There were 287,789 broker non-votes with respect to this proposal.

Proposal 2 - Ratification of Appointment of Independent Registered Public Accountants

Our shareholders voted upon and approved the ratification of the appointment of BDO USA, LLP to serve as our independent registered public accountants
for the year ending December 31, 2014. The votes on this proposal were as follows:
 

   For   Against   Abstain 
  29,998,486   2,495     6,927  

There were no broker non-votes with respect to this proposal.

Proposal 3 – Advisory Vote on Executive Compensation

The Company’s shareholders voted upon and approved the following resolution:

“RESOLVED, that the shareholders of the Company approve, on an advisory basis, the compensation of our named executive officers, as described in
the “Compensation Discussion and Analysis” section, the “Summary Compensation Table”, and the accompanying narrative disclosure, as set forth in the
Proxy Statement for the 2014 Annual Shareholders’ Meeting.”



The votes on this proposal were as follows:
 

   For   Against    Abstain  
  29,694,138   15,849     10,132  

There were 287,789 broker non-votes with respect to this proposal.

Proposal 4 – Approval of the 2014 Amended and Restated Stock Incentive Plan

The Company’s shareholders voted upon and approved the following resolution:

“RESOLVED, that the shareholders of the Company approve the 2014 Amended and Restated Stock Incentive Plan, including the material terms of the
performance goals under such plan.”

The votes on this proposal were as follows:
 

   For   Against    Abstain 
  29,614,138   99,453     6,528  

There were 287,789 broker non-votes with respect to this proposal.

Item 8.01 OTHER EVENTS.

On June 4, 2014, the Company issued a press release announcing the matters described in Item 5.02 of the Current Report on Form 8-K. A copy of the press
release is attached hereto as Exhibit 99.1.

Item 9.01 FINANCIAL STATEMENTS AND EXHIBITS.

Exhibit 99.1: Press Release dated June 4, 2014.
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Universal Truckload Announces Scott Wolfe to Retire at End of 2014 and Names Jeff Rogers as Successor

Warren, MI – June 4, 2014 - Universal Truckload Services, Inc. (“Universal”) (NASDAQ: UACL) today announced that Chief Executive Officer Scott Wolfe
notified Universal of his intention to retire upon expiration of his employment contract with Universal at the end of this year. Universal also announced that
its Board of Directors has approved the hiring of Jeff Rogers, former President of YRC Freight, to the position of Executive Vice President until the end of
2014, after which Mr. Rogers will succeed Mr. Wolfe as Chief Executive Officer. The Board of Directors has also appointed Mr. Wolfe as a director of
Universal effective immediately.

“Today’s announcement is evidence of the high priority both Universal’s Board and Scott Wolfe have placed on working together to assure Universal will
remain in capable hands after Scott retires,” said Matthew Moroun, Chairman of Universal’s Board of Directors. “Scott will remain the CEO of Universal for
seven months to help Jeff transition into that position. Scott’s appointment to our Board of Directors ensures that his experience and counsel will continue to
benefit Jeff and Universal both now and after Scott’s retirement as Universal’s CEO”.

Mr. Rogers, a former United States Army Airborne Ranger, brings a wealth of executive experience to Universal. He was employed for 16 years by YRC
Freight, a $3 billion dollar (sales) enterprise and its predecessors, the last two years of which he served as YRC’s President. “Jeff’s record demonstrates that
he has the leadership skills, vision and long term commitment to success which our CEO must have if Universal is to achieve its growth and profitability
expectations,” said Moroun.

Mr. Wolfe also commented on the announcement by adding, “I very much look forward to working with Jeff through the end of the year and as a member of
Universal’s Board. He will manage Universal’s operations very well, and I’m confident will be well received by Universal’s employees, customers and
shareholders.”

About Universal Truckload Services, Inc.:

Universal Truckload Services, Inc. is a leading asset-light provider of customized transportation and logistics solutions throughout the United States, Mexico
and Canada. We provide our customers with supply chain solutions that can be scaled to meet their changing demands and volumes. We offer our customers a
broad array of services across their entire supply chain, including transportation, value-added, and intermodal services.



Cautionary Statement Regarding Forward-Looking Statements:

Some of the statements contained in this press release might be considered forward-looking statements. These statements identify prospective information.
Forward-looking statements are based on information available at the time and/or management’s good faith belief with respect to future events and are subject
to risks and uncertainties that could cause actual performance or results to differ materially from those expressed in the statements. These forward-looking
statements are subject to a number of factors that may cause actual results to differ materially from the expectations described. Additional information about
the factors that may adversely affect these forward-looking statements is contained in Universal’s reports and filings with the Securities and Exchange
Commission. Universal assumes no obligation to update forward-looking statements to reflect actual results, changes in assumptions or changes in other
factors affecting forward-looking information except to the extent required by applicable securities laws.


